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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Increase in Change of Control Severance Benefits for Named Executive Officers
HTG Molecular Diagnostics, Inc. (the “Company”) previously entered into letter agreements with each of its named executive officers. The letter agreements
generally provide for at-will employment and set forth the named executive officer’s initial base salary, eligibility for employee benefits, in some cases, and
severance benefits upon a qualifying termination of employment.
On August 16, 2018, the Board of Directors (the “Board”) of the Company approved amendments to the amended and restated letter agreements with each of
Timothy B. Johnson, John L. Lubniewski and Shaun D. McMeans. Pursuant to the amendments, upon the executive’s termination without “cause” or
resignation for “good reason” (each as defined in the letter agreements) in connection with a change of control, each of our named executive officers is
eligible to receive continued base salary payments and COBRA premium payments for 18 months for Mr. Johnson and 12 months for Mr. Lubniewski and
Mr. McMeans.
Changes in Base Salary and Annual Target Bonus
On August 16, 2018, the Board also approved (i) an increase to Mr. Johnson’s base salary from $412,000 to $450,000, effective immediately, (ii) an increase
to Mr. Johnson’s annual target performance-bonus opportunity from 50% to 55% of his base salary, to apply pro rata for the determination of any 2018
performance bonus, (iii) an increase to Mr. McMeans’ base salary from $275,000 to $315,000, effective immediately, and (iv) an increase to Mr. McMeans’
annual target performance-bonus opportunity from 40% to 45% of his base salary, to apply pro rata for the determination of any 2018 performance bonus.
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